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Machiavellism
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D.L. Paulhus, K.M Williams (2002), The Dark Triad of personality: Narcissism, 

Machiavellianism and psychopathy, Journal of Research in Personality
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Behavioral governance
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Behavioral governance

• Bounded rationality *   (our overloaded brain)

• Bounded willpower ** (procrastination) 

• Bounded ethicality  ***  (we are honest and objective)

*     Herbert Simon 1957

**  Richard Thaler cs

*** Chugh, Bazerman, Banaji, 2005
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Biases in the boardroom

• Biases in judgment

• Biases in groups

• Biases in countervailing power



A board in balans

Control

Emotional

Trust

Rational

Short term Long term
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